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Classroom Teacher
DUTY STATEMENT
Introduction
All people who work for the Tiwi Education Board are expected to have a clear understanding of, and unqualified commitment to, the Board’s vision and mission.  They are expected, both in the work place and in other areas of life, to act in ways that are consistent with that required commitment. 

General Expectations
Work in the College involves serving and supporting those people for whom the Board exists, namely students and their parents.  Each employee is expected to work as a supportive member of a team pursuing this core function. Each staff member is expected to contribute positively to the maintenance of a pleasant, purposeful, productive and safe workplace. The Board expects its employees to abide by the College Code of Conduct. 

Primary Role

The classroom teacher is the primary resource for the education and well-being of students. The teacher is expected to be a role model for students. Each teacher is expected to oversee the curriculum planning, implementation of learning programs and the provision of primary well-being of students in their care.

Keys Areas of Responsibility

· Undertake curriculum development and planning of programs with appropriate scope and sequence to meet students’ needs and government requirements
· Willingness to work within the Northern Territory Curriculum Framework / Australian Curriculum & Assessment
· Implement specific literacy and numeracy programs adopted by the college 
· Prompt assimilation of student reports in the format required by the college, at the specified times
· Work collaboratively and flexibly with other teachers, administrative staff and support staff 
· Develop class code of conduct reflecting the mission and culture of Tiwi College
· Provide initial behaviour management embracing “Calmer Classrooms”, “Restorative Practice” and Berry Street Model approaches.
· Maintain regular communication with House Parents and, as necessary, Parents/Guardians regarding student academic development and behaviour
· Attend professional development activities and programs as directed by the Principal, both during the term and during stand-down 
· Participate in review procedures for educational programs as required
· Participate in staff appraisal processes involving both formative and summative appraisal
· Maintain a clean and safe classroom environment
· Participate in the planning of or direct supervision of weekly homework sessions

· Drive college vehicles for student transport or as directed by the Principal or delegate

· Any other duties as determined from time to time by the Principal and Board.
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