
 

IL-Registered Nurse
Position Description (IL)

 

 Group: IL-Organisation   Version:9.005024 
 Issued:1/03/2016 

Stage: Issued

 

Responsible To:
  Team Leader Registered Nurse

Branch:
  Care Services

Direct Reports:
  No employee reports to this position.

Liaises With:
  Consumers

Community Care Professional
Disability Support Professional
Case Manager
Senior Case Manager
General Manager
Clinical Nurse Consultant
General Practitioners
Local Specialist Health Services
 

Role Accountability:
  To assess, monitor and evaluate consumers clinical and nursing needs in alignment with National Standards of

Nursing Practice, Compliance with RN registration, evidence based practices, organisational mission and values
and the National Home Care Common Standards to maintain quality certification.
 
Joint assessment, planning and reviews with case managers are an expectation of this role. Working with Case
Managers and consumers to collaboratively manage the consumers care plan which will address the goals driven
consumer directed care.
 
To be responsible and accountable for clinical practice based on the codes and ethics of professional nursing
practices as outlined by the Nursing and Midwifery Board of Australia. Including but not limited to; Registered
Nurse Competency Standards, National Decision Making Framework and Professional Boundaries.
 

Employment Status:
  As per individual employment contract.

Office Location:
  As per individual employment contract.

Award:
  Nurses Award 2010

Special Conditions:
  • Appointment to this position will be subject to continued funding.

• Maintain registration as an RN with Australian Practitioner Health Regulations Agency (APHRA).
• Maintain a current Federal Police record without incident.
• Maintain a current Working with Children Check.
• Maintain current drivers licence.
• Maintain Tetanus and Hepatitis B immunisation.
• May be required to work outside normal business hours to meet the needs of the organisation.
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Professional & Personal Skills:
  Clinical Skills:

 
• Demonstrated skills in clinical nursing practice with an understanding of contemporary nursing practices

and theories;
• Skilled in the use of validated assessment tools and analysis of findings into individualised consumer goals

and interventions;
• Computer literacy to enable access to policies, procedures, consumer documentation and complete other

workplace functions; 
• High level of verbal and written communication skills and ability to work collaboratively with other health

professionals;
• Proven analytical skills in assessment, problem-solving and evaluation;
• Ability to develop a therapeutic relationship with consumers and their family.

Key Responsibilities and Key Indicators:
  KRA 1 Leadership and Governance :
  Specific Accountabilities Key Performance Indicators 

 
• Model the Organisation's Values in your practice

and provide services according to the
Organisation's Vision, Mission, Values and Core
Business Statement that underpins the Embracing
life philosophy.

 
• Services are delivered in a manner that reflects

positively on the Organisation and is aligned to
the Organisation's Vision, Mission, Values and
Core Business Statement and embracing life
philosophy.

• Positive feedback from various stakeholders.
 

  KRA 2 Staff Development & Resources:
  Specific Accountabilities Key Performance Indicators 

 
• Regularly reflect on professional practice; identify

practical improvement; participate in organised
training; participate in performance review with
Supervisor

 
• Annual individual training plan is developed and

implemented with training records indicating
successful participation.

• Performance review and supervision sessions are
completed

 
 

• Undertake 20 hours of Clinical Professional
Development (CPD) in accordance with
requirements of APHRA.

 

 
• CPD portfolio maintained and current and

available upon request for auditing purposes

 
• Actively participate in Clinical Supervision

program.
 

 
• RN supervision professional/clinical tools are

utilised and successfully implemented

 
• Works within code and scope of nursing practice

and decision making templates

 
• Only undertakes activities or procedures which

the RN is educated, authorised and competent to
undertake.

• Is accountable for professional judgments about
when an activity is beyond their own capacity or
scope of practice

• Is accountable for making decisions about who is
the most appropriate person in the team to
undertake an activity

• Facilitates responsiveness to consumers needs and
participates in the evolution of new practice areas
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or capabilities
• Understands and makes or accepts delegations

within scope of role and those of staff working
with them

• Works with evidenced based practices
• Understands legislated authority and restrictions

on practice
• Privacy and confidentiality is maintained without

compromising health or safety irrespective of
medium store

• Nurses registration is maintained without
sanctions.

 
 

•  Understands and works within professional and
ethical boundaries of the role

 
 

• Works within professional boundaries ensuring all
parties have legitimate control in working
relationships

• Manages power differentials and promotes safe
connection with consumers to meet their needs

• Consumer assessment and nursing practices are
non judgmental regardless of the consumers
lifestyle choice.

  KRA 3 Organisational Development:
  Specific Accountabilities Key Performance Indicators 

 
• Promote and support consumers, staff and the

community by providing an evidence based
approach to the provision of nursing and
telehealth care within a community setting:
promote health and wellness education to the
wider community.

 

 
• Successful application of Clinical assessment

tools to inform the development of a person
centered individualised care plan that meets the
needs of the consumer.

• Evidence that wellness programs have
successfully been implemented within the
community.

 
• Participate in continuous improvement of the

Organisation

 
• Evidence of contribution in the development and

review of clinical Policies, Procedures and other
documentation used in the role.

 
  KRA 4 Service Development&Delivery:
   Specific Accountabilities  Key Performance Indicators

 Clinical Assessment
• Consumers who meet the eligibility criteria for

clinical management are identified and
assessment completed against clinical needs,
evidence based practice and consumer driven
goals.

 
• Health promotion and preventative nursing

practices are promoted through health
determinates of populations provided for in the
program types.

 
• Assessments are undertaken in a collaborative

collegial setting with Case Managers and other
key stake holders

 
• Initial consumer needs / benefits are identified

through a comprehensive assessment in
consultation with the consumer, family and other
key stake holders.

• The assessment will be evidenced based using
validated assessment tools, clinical measures and
processes

• The assessment is to be in the best interest of the
consumer, identifies risks and suitable
minimisation interventions and is focused on the
defined model areas specific to the program type
principles and guidelines.

• Referral to key specialist services and other
relevant program types including Telehealth and

UNCONTROLLED PDF Generated by eKey 27/02/2017 1:36:38 PM Page 3 of 7

Position Description (IL) : IL-Registered Nurse Issued Version:9.005024



wellness programmes is undertaken.
 

 Planning
• Goals are developed and agreed in collaboration

with the consumers family and case manager.
Clinical assessment and interventions are
embedded into the goals, sub goals and
interventions 

 
• Decisions are made in a collaborative context of

planning, risk management and evaluation.
• Person centred strengths based goals should be

developed in consultative processes with
consumers, case managers and key stake holders

• Consumer enablement and wellbeing is promoted
in goals based interventions information and
options regarding identified clinical needs/goals
are advocated.

• Identified consumers receive support to access
and utilise telehealth and other specialised care
equipment in their home.

• Communication with key stakeholders and
consumer is evident by comprehensive clinical
notes.

 
Implementation

• Operates within a safe paradigm of supervision
and skill mix within the organisation

• Practices with evidence based protocols and
procedures

• Roles and responsibilities of RNs, EENs and non
nurses are understood.

 

 
• Undertakes practices or activities supported by the

regulatory authority and the organisation with
suitably

• Qualified and experienced practitioners to
supervise

• Recognises risks and applies to all domains of
consumer care and nursing practice

• Delegates care to certificate level staff in
accordance to Registered Nurse Delegation
requirements.

 
 
Monitoring

• Planned services, supports and clinical resources
are monitored against the clinical goals
documented in the consumer's individual plan.
Progress towards clinical goals is evaluated and
plan modified accordingly in collaboration with
the key stakeholders and the consumer.

 
 

 
• Evidence based monitoring is undertaken

measuring against validated assessment tools used
in the assessment process.

• Documentation will meet legislative and practice
requirements.

• Evidence that changes to agreed service provision
has been communicated appropriately to the
consumer and relevant stakeholders.

• Individualised Plans are modified to reflect the
level of clinical support required by the consumer
at any given time.

 
 Evaluation and Outcomes

• Clinical management actions are outcome
oriented. Regular reassessment and evaluation of
consumer outcomes is measured against the
expected outcomes and available evidence

 

 
• Validated measures are used to evaluate outcomes

and improvements
• Person centred strengths based goals should be

measured against Goal Attainment Scales
• Evidence that reassessments have occurred within

agreed timelines
• Demonstrated clinical actions to support the

improvement/maintenance of quality of life for
the consumer is evident.

 
  KRA 5 Amalgamations & Partnerships:
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 Specific Accountabilities  Key Performance Indicators
 

• Participate in developing innovative approaches
to promoting a care continuum including building
partnerships with other community/health services
and agencies and ensure consumers unmet needs
are addressed.

 

 
• Evidence of active participation in networking

activities with community/health services and
agencies.

• Successful establishment of nursing programs in
partnership with local community based health
care providers.

 
 

• Establish rapport with stakeholders and leverage
existing professional networks to support the
successful recruitment program participants.

 

 
• Evidence of significant contribution to the

enlistment of program participants

Delegation of Authority:
  As per the Organisations delegation schedule.

Essential Criteria for Position:
  • Current List A Registered Nurse with APHRA.

• Current drivers licence and ability to travel.
• 2-3 years post graduate experience with recent clinical experience in community, aged care or acute setting.
• Competence in clinical assessment (including phone triaging of health changes/issues), evidence based

practice, monitoring and evaluation.
• Evidence of computer skills with office software and consumer database programs.
• Demonstrated high level of communication, interpersonal, negotiation, conflict resolution and problem

solving skills.
• Be a clinical leader comfortable in a collaborative model with case managers and care workers. 
• Ability to identify and understand issues affecting people from culturally and linguistically diverse

backgrounds and Aboriginal and Torres Strait Islander backgrounds.
• Thorough understanding of the needs and a demonstrated ability to relate to aged persons, younger person

with a disability and people who care for them.
 

Desirable Criteria for Position:
  • Previous experience providing nursing clinical practice and support in a community setting

• Post graduate qualifications in a specialist field of nursing; aged care, community or palliative care
• Formal qualifications in Training and Assessment or a willingness to undertake

  Delegation of Authority Schedule  Other

References to Standards and Legislation:
  Safety & Quality: Safety and Quality in

Healthcare 
CS4:SQH 4 Personnel

Summary of Specific Responsibilities
Defined in Responsibility

Assessment : IL-Operations IL-Registered Nurse
Consumer Files and Documentation : IL-Operations IL-Registered Nurse
Customers with Need Driven Behaviours : IL-Operations
(Not Issued)

IL-Registered Nurse

Death of a consumer : IL-Operations IL-Registered Nurse
e-Health Equipment Loan to Customers :
IL-Organisation

IL-Registered Nurse

E-Health System (icp triagemanager) User Access :
IL-Organisation

IL-Registered Nurse
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E-Health Tunstall Equipment Installation and
Maintenance : IL-Organisation

IL-Registered Nurse

E-Health Tunstall Equipment Purchasing, Acquisition
and Management : IL-Organisation

IL-Registered Nurse

Epilepsy Management : IL-Operations IL-Registered Nurse
Epilepsy Management : IL-Operations (Not Issued) IL-Registered Nurse
Medication Management Procedure : IL-Operations IL-Registered Nurse
NIMC GP e version Medication Chart : IL-Operations IL-Registered Nurse
NIMC GP e version Medication Chart : IL-Operations
(Not Issued)

IL-Registered Nurse

Percutaneous Gastrostomy Tube (PEG) Feeding :
IL-Operations

IL-Registered Nurse

Registered Nurse - Clinical Brokerage : IL-Operations IL-Registered Nurse
Registered Nurse - Clinical Brokerage : IL-Operations
(Not Issued)

IL-Registered Nurse

Service Delivery Principles : IL-Operations IL-Registered Nurse
Service Users with Challenging Behaviours :
IL-Operations

IL-Registered Nurse

Skin Tear Management : IL-Operations IL-Registered Nurse
Skin Tear Management : IL-Operations (Not Issued) IL-Registered Nurse
Urinary Catheterisations in Home Environment :
IL-Operations

IL-Registered Nurse

Urine Testing : IL-Operations IL-Registered Nurse
Wellness iPad Issue : IL-Operations IL-Registered Nurse
Wellness iPad Retrieval : IL-Operations IL-Registered Nurse

Other related Team/Group based responsibilities for IL-Registered Nurse

Working within integratedliving Australia Ltd
  integratedliving Australia Ltd is an innovative, not-for-profit community business delivering a broad range of

quality community care services. integratedliving operates across regional and rural New South Wales,
Queensland, Victoria, ACT and Tasmania and has been providing services to the frail, older people, younger
people with a disability and their carers for over 15 years.

Our vision ... enriching communities, supporting individuals

Our purpose ... facilitating health and wellbeing options for individuals, families and carers... strengthening
rural, regional and remote communities

We value ... diversity, integrity, respect, unity and equity

Our values indicate the type of conduct required of the Board, management, staff and volunteers when carrying out
the operations of the organisation and the standards consumers and stakeholders can expect from the organisation.

All employees are responsible for ensuring that the standards of behaviour and conduct specified in the
organisation's strategic plan, service delivery model and Code of Conduct are adhered to. Employees who are
found to have breached these standards may have sanctions imposed; all employees must ensure they understand
their responsibilities.

Supervisors are responsible for promoting, and for ensuring all practices within their area follow the principles of
WH&S and Managing Diversity, including Equal Employment Opportunity. All employees are expected to
promote and uphold the elimination of workplace harassment. Workplace discrimination, bullying or harassment
are considered to be breaches of proper standards of conduct and behaviour and are illegal.

integratedliving workplaces and vehicles are non-smoking environments.
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Incumbent Statement :

I have read, understand and accept the above Position Description. 

Signed: ..................................................    Date:  ... / ... / .....

Full Name: ............................................    
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