
 

 

 

 

  

Recruitment Selection Criteria 
Ranger 

 

 

Essential requirements 

Desirable requirements 

Our Values 

 

In your role at Council, you are expected to demonstrate our Values at all times. Your position description details the 

behaviours expected of you in your role. 

 

Position Title Ranger 

Section Compliance 

Division Development and Environment 

Grade 9 

1. Certificate IV Local Government Regulatory Services, equivalent qualifications, or willingness and 

ability to obtain. 

2. Demonstrated interpersonal skills to communicate effectively, including your ability to deal with the 

public in a courteous and sensitive manner 

3. Effective conflict resolution skills 

4. Demonstrated ability to work independently and as an effective team member 

5. Sound computer literacy skills 

6. High level written communication skills including taking detailed notes, preparing correspondence and 

reports 

7. Demonstrated ability to interpret legislation and policy relevant to the position 

8. Demonstrated ability to handle companion animals  

9. Ability and willingness to participate in 7-day roster and after hours on call, including weekends and 

public holidays  

10.  

1. Understanding of investigation skills, including the gathering of evidence and the preparation of briefs for 

Court proceedings. 

2. Experience in the preparation of briefs for Court proceedings and giving evidence in Court 

3. Authorised companion animal identifier 

Communication  |  Accountability  |  Professionalism  |  Integrity  |  Teamwork 


