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	POSITION DESCRIPTION

	Position Title:
	Parish Ministry Consultant 

	Department and Location:
	Parishes and Other Mission Agencies Commission (PMC)

Anglican Church Southern Queensland
Location: 373 Ann Street, Brisbane  

	Reports To:
	Executive Director - PMC 

	Direct Reports:
	None

	Key Relationships/Interactions:
	Internal: Executive Director, Regional Bishops, Parish Clergy 

	
	External: CoachNet staff; coaching networks


Position Statement / Overall Purpose:

The Parish Ministry Consultant is primarily responsible for providing consultancy and coaching services for clergy in parishes, using Natural Church Development (‘NCD’) and other tools, with the objective of improving church health.

This role is also responsible for developing learning networks within ACSQ that focus on supporting participants to grow in particular areas of ministry and foster interdependence among leaders in the Diocese.

The work of the Parish Ministry Consultant will be directed by the Executive Director, PMC.

The Parish Ministry Consultant will work in accordance with the values and ethos of the Anglican Church, the Code of Conduct, including the Faithfulness in Service code.

This is a full-time role, based at the offices of PMC.
Position Specific Requirements & Qualifications: 
1. Current or previous involvement with a faith-based organisation would be highly regarded
2. Qualifications in Coaching and Facilitation 
3. Evidence of training in Theology (desirable)
4. Current QLD Drivers’ Licence
Key Selection Criteria:

1. Experience that demonstrates or can translate to the ability to improve church health and support people to grow in particular areas of ministry. 
2. Ability to use Christian discernment processes appropriately and effectively.
3. Demonstrated and current experience in the principles, tools and application of NCD.
4. Demonstrated experience and evidence of successful coaching, Experience in developing, leading and delivering group training, including the ability to monitor learnings and report on outcomes.
5. Highly developed interpersonal skills, including the ability to connect successfully and inspire trust in others.
6. Excellent writing and reporting skills, including the ability to prepare complex written communication, reports, and documentation with a high level of accuracy and attention to detail and in a timely manner.
7. Demonstrated ability to motivate, develop, empower and coach others.
8. Demonstrated ability to establish productive relationships with and influence stakeholders at all levels both within and external to the organisation. 
9. Capacity to engage in theological reflection or willingness to learn..
Experience in CoachNet would be highly desirable.
Key Accountabilities and Responsibilities: 

1. Accountability: ACSQ Coaching and Coach-Mentor Program

Responsibilities:
· Develop and implement a well-organised system to supervise and support the ACSQ Coaching team; and ensure appropriate supervision occurs.

· Building upon the CoachNet model, develop and implement a coaching accreditation framework.

· Ensure accreditation obligations are met.

· Oversee the development of Specialist Coaches, for example the training of ‘Church Health Coaches’.

· Ensure outcomes related to the Coach-Training and Coach-Mentor Training are aligned with the PMC Strategic Plan and the Parish Growth Plan.

· Provide high quality reports in a timely manner as requested by the Executive Director of PMC and others.

2. Accountability: Values Based Leadership 
Responsibilities: 
· Demonstrate and role model behaviour that is consistent with organisational values.
· Engage with clergy and lay leaders in a way that inspires trust and confidence.

· Facilitate collaborative working relationships between Coaches.

· Proactively work with individual Coaches to identify developmental requirements and opportunities and to facilitate training and educational opportunities. 

· Develop and maintain collaborative and consultative relationships within the Diocese.

3. Accountability: Parish Growth Plan: Church Consultancy

Responsibilities:
· Provide high quality consultancy services to nominated parishes in order to support them in the use of NCD and other tools for improving church health.

· Work collaboratively and consultatively using a team-based approach to engage with others in the Diocese.

· Through analysis of Parish Health dashboard data, and in conjunction with Regional Bishops, identify parishes that may benefit from support in improving their church health in specific areas.
· Work collaboratively with nominated parishes to strengthen targeted core church qualities, using a variety of approaches that may include (but is not limited to) Small Groups programs, Leadership Development processes, Local Mission outreach, Evangelism, Stewardship Education.

· Under the direction of the Executive Director, use the NCD Coach/Consultant training methodology to train nominated people within the Diocese to use the NCD suite of tools with a view to these individuals being tasked to assist parishes to improve their health.

4. Accountability: Development of ‘Small Groups’ in ACSQ parishes

Responsibilities: 

· As directed by the Executive Director, PMC and in partnership with MEC and others, develop and deliver training on ‘Small Groups’ in parishes.

· Promote Small Groups to parishes.

· Provide support to nominated parishes to help them develop and establish relevant and sustainable Small Groups.

· Report on the outcomes achieved as requested by the Executive Director, PMC and the Bishops.

5. Accountability: Development of Learning Networks 

Responsibilities: 

· Collaborate with others in the Diocese to develop and implement ‘Learning Networks’.

· Seek and appoint suitable Coordinators to lead each Learning Network, ensuring the area on which the group is focused is clearly articulated and agreed.

· Support Learning Networks for their lifespan.

· Work with the Executive Director and Regional Bishops to bring the Learning Networks model and expertise into wider use within the Diocese.

· Report on the outcomes achieved as requested by the Executive Director, PMC and the Bishops.
6. Other Duties and Requirements
· Undertake other tasks as directed by the Executive Director, PMC as required.
· Undertake own work practices in a safe manner and comply with the instructions given for workplace health and safety according to relevant Policies and Procedures.
· Diligently undertake those tasks described in this Position Description, or any other tasks delegated to you by the Executive Director, provided that those new job requirements are safe, efficient, relevant, legal and within your abilities.

· Always act in the best interests of the Church and maintain appropriate confidentiality.
· Do not, during or after employment, disclose information that may damage the reputation or viability of the ACSQ.
Delegation of Authority: 

· In accordance with the Delegations of Authority Policy.[image: image2]
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